
Executive, 
Leadership, & 

Personal  
Coaching 
Program 

Bald Eagle Coaching LLC. Is a 

Service Connected Veteran Owned 

Small Business virtually operating 

from a home office in Fords, New 

Jersey. Founded in June of 2017, 

Bald Eagle Coaching offers 

Professional coaching in  

 Executive Coaching  

 Corporate Coaching 

 Business Coaching 

 Leadership Coaching 

 Health and Wellness Coaching 

 Career Coaching 

 Personal Coaching 

 Life Coaching  
 
Additionally,  Bald Eagle Coaching 

provides Employment support for 

transitioning service members, 

veterans, and their families.  

About 

Ryan Schuler, MSIO, BCC 
Board Certified Coach 
Doctoral Candidate 
PhD Industrial Organizational Psychology, 
Evidenced Based Coaching 
Walden University 

Bald Eagle Coaching LLC 



VISION AND MISSION 
Bald Eagle Coaching is about empowering you to stand out and 

stand up for what you feel is the most important part of your life. 

Founded by a veteran to help the veteran community and their 

families, the goal is to work through positive motivation and find 

what helps us be productive at home and work. 

When you think of coaches, you may think 
of childhood little league or soccer. But adults 
need coaches, too—people who help them 
accomplish their goals, improve their 
performance at work or in life, and boost their 
overall well-being. While this is a relatively new 
concept, individuals and businesses have 
quickly come to rely on these professionals’ 
ability to facilitate positive and necessary 
changes. One kind of coaching method is 
called evidence-based coaching.  

 
The work of evidence-based coaches is an 

extension of evidence-based psychological 
practice, which the American Psychological 
Association says is the integration of the best 
available research with clinical expertise in the 
context of patient characteristics, culture, and 
preferences (www.apa.org/practice/resources/
evidence/). Evidence-based coaching utilizes 
the informed-practitioner model to help 
coaches better anticipate the outcomes of their 
interventions, making the coach more effective 
and contributing to the overall credibility of the 
coaching field (http://ijebcm.brookes.ac.uk/
documents/vol04issue1-paper-01.pdf). 

 Professional coaching is a growing 
profession, but there are too many untrained 
coaches making specious claims of their 
results. For evidence-based coaches, getting 
the right training and earning an advanced 
college degree in industrial and organizational 
psychology can pay off. 

 
What is the Board Certified Coach 

Credential?  
 
The Board Certified Coach (BCC) 

credential is a mark of distinction for credential 
holders and a source of credibility for their 
clients. A BCC has met professional coaching 

competency standards established by CCE and 
subject matter experts. 

The BCC certification demonstrates to the 
public that a professional coach has: 
Met educational and training requirements 

Passed a psychometrically sound coach-
specific examination 
Obtained experience in the field of 
coaching 
Professional peer references 

Accountability to an enforceable ethics 
code 
Commitment to continuing education 
 
The achievement of the Board Certified 

Coach credential solidifies the professional 
identity of the coach. The BCC credential is 
attractive to professionals who would like to 
provide independent third-party verification 
that they have achieved certain coaching 
competency standards (https://www.cce-
global.org/credentialing/bcc). 

 
Coaching Involves: 

Gathering and giving feedback 

Identifying development opportunities 

Building awareness 

Facilitating solutions by asking powerful 
questions 

Setting goals and creating action plans 

Facilitating learning 

Supporting and encouraging over the 
long term 

Monitoring progress and holding others 
accountable 
Coaching is not: 

Telling, teaching, or giving advice 

Counseling, therapy, or consulting 

Correcting mistakes 

Managing performance 

Solely focused on fixing problem 
behaviors 

Mentoring 
The Benefits of Executive 
Coaching Include: 

Enhancing performance and 
increased productivity 

Improving morale 

Reducing turnover 

Attracting talent 

Increasing self-esteem and 
confidence 

Leveraging of talents 

Building new skill sets 

Increasing likelihood that goals will 
be reached 

WHAT IS 
COACHING? 
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